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1 IlepeyeHb IJIAHUPYEMBIX Ppe3y/IbTAaTOB O0yYeHHs MO JUCLHHUIUIAHE, COOTHECEHHBIX C
IUIAaHUPYEMbIMH pe3y/IbTaTaMHU 0CBOEHHs 00pa30BaTe/IbHOM MPOrPaMMbI

1.1 AucrumymmHa «KomanpooOpa3oBanue u ymjepctBo / Teambuilding and Leadership»
o0ecneunBaeT ()OpMHpOBaHHe C/IEAYIOIUX KOMIIETEHIUH C y4Y€TOM HHJUKATOPOB HX
AOCTYDKeHHs

KO,Z[, HAMMEHOBAaHHEe KOMIIeTeHIIUH KO]I[ HHAUKATOPA KOMIIETECHIIUHN

YK-3 CriocobeH opraHu30BbIBaTh U PyKOBOJUTb PabOTOM
KOMaH/Ibl, BbIpa0aThiBasi KOMaH/HYIO CTPATeTHIO Ji/Ist YK-3.1
JOCTYKeHMsI IOCTaB/AeHHOM Ljenn

YK-5 CriocobeH aHa/mM3upoBaTh M YUUTHIBATh

pa3HooOpasue KyJibTyp B MPOL{ecce MeXKY/IbTYPHOTO YK-5.3
B3aWMO/IeNCTBUS

YK-6 CriocobeH oripefiesisiTb U peaan30BbIBaTh

TIPUOPUTETHI COOCTBEHHOM JIeSITeTbHOCTH U CIIOCOOKI ee YK-6.1

COBEPIHIEHCTBOBAHMSA Hd OCHOBE CAMOOLIEHKHU

1.2 B pe3ysibTaTe 0CBOeHUsI JUCLUIIMHBI Y 00yUYarOIUXCA AO/DKHBI ObITH ChOpMUPOBaHbBI

Kopg,

CopepxaHue HHAUKATOpA Pe3yabTaT 00yueHust
HHAMKATOpa

3HaTb 3HaTh: crielUpuUKy
3¢ (eKTHBHOIO B3aUMO/IeN-CTBUS B
rpyrine ¥ KOMaHHOM pabore,
(bakTOpBI, BAUSIOIIME Ha
3¢ heKTUBHOCTL KOMaHJHOU U
TPYyNIoBOi paboThI;
YMeTb YMeTb: OpUEHTHPOBAThCS B
1[eJIIX ¥ MeTO/lax rPYTIIOBOU U
KOMaHZHOU paboThI;
Biagers BiazieTs: HaBbIKaMU
WCT0/Ib30BaHUs! PAKTUUeCKUX
TIPYEeMOB PabOTHI C FPYTITION
(koMaH/I0M, Topa3/ie/ieHueM)
3HaTb 3HaTh: OCHOBHBIE (DOPMBI
B3aMMO/IeHICTBUS UIeHOB KOMaH/Ibl, B
TOM YKCJIe, TIPHU MEXKKYJIb-TYPHOM
O6ocHOBaHHO BbIOMpaeT hOpMbI | B3aUMO/IeHCTBUN
B3aMMO/IeHICTBUSI WI€HOB KOMaH/bl | YMeTb YMeThb: BHICTPAUBaTh
YK-5.3 [LIS1 JOCTV)KEHHSI TTOCTaB/IeHHBIX | B3aUMO/IeMCTBUSI MEX/Y YieHaMU
1jeJsiel, UCTI0/b3ysi COBPeMeHHbIe | KOMaH/Ibl, YUUThIBAsI AUAJIOT KYbTYD
WHCTPYMEHThI KOMMYHUKaluu | ByiageTs BiazieTs: HaBbIKaMu
pelieHrst KOMMYHUKATHB-HBIX 3aiau
nipu paboTe B My/IbTUKY/IbTYPHOMH

O60CcHOBaHHO BBIOMpaET
CTpaTeryio KOMaH{HOMW paboThI
[J1s1 IOCTVDKEHUSI TIOCTaB/IeHHBIX
Liesiei

YK-3.1

KOMaH/e
YK-6.1 Ornipegensiet U peanvsyeT 3HaTh 3HaTh: METO/bI CAMOOLIEHKH,
TIPUOPUTETHI COOCTBEHHOM orpe/iesieHusi IPUOPUTETOB
JlessTeTbHOCTH JieTeILHOCTU U CTIOCOOBI ee
COBepIIIeHCTBOBAHUS

YMeTb YMeTb: OCYLIeCTB/IATh




caMOaHaJIu3 U OIpe/iesisiTh
TIPUOPUTETHI COOCTBEHHOM
JlesITeIbHOCTH

Biagers BiasieTh: HaBbIKaMU
COBEpIIIEHCTBOBAHUS COOCTBEHHOM
JlesiTeJIbHOCTA Ha OCHOBE CaMOOLIEHKH
U Orpe/ie/iIeHHsi IPUOPUTETOB

2 MecTo aucuunivHbl B cTpykTrype OOII

W3zyuenune pucuuruimHbl «KomaHgoobpasoBanve u sugepctBo / Teambuilding and
Leadership» 6asupyeTcss Ha pe3yjabTaTaXx OCBOEHHS CIEAYIOUIUX AUCIUIUIAH/TIPAKTHK:
«CoBpeMeHHbIe TTpob/ieMbl MeHeI)KMeHTa U TIPOeKTHOTo yripaByieHusi / Modern Managerial and
Project Development Issues», «Teopusi opraHv3alii ¥ opraHu3saljoHHoe rnoBefeHue / Theory
of Organization and Organizational Behavior»

OucuurivHa SIBJISIETCS TIpe/ileCTBYOLIeM Jist JUCLIATITUH/TIPDAKTHK
«[Tpou3sBoiCcTBEHHAS MpaKTHKa: Hay4yHO-UCC/ie/joBaTebCKast pabora (HayuHO-
rcciaenoBaTesibckuii cemyuHap) / Research Internship?2 (master thesis tutorial2)», «busnec-
KOMYHUKallUM B MeXAyHapogHou cpefie / Business Communications in Cross-Cultural
Environment»

3 O0BeM AUCIUILIMHDBI

O0beM AUCHMIITHHBI cocTaBisieT — 3 3ET

TPpya0eMKOCTh B aKaJeMHYeCKHX Yacax
. (OpuH akageMuuecKUil yac COOTBeTCTBYET 45
Bup yueoHo# paboThI
MHHYTaM aCTPOHOMHUYECKOT'0 yaca)
Bcero Cemectp Ne 2

OO6111asi TPYA0eMKOCTb AUCLUTITUHBI 108 108
AyJIWTOpHBIE 3aHATHUSA, B TOM UKC/Ie: 39 39

JIEKITUU 13 13

nabopaTopHbIe pabOThI 0 0

MpaKTUYeCK1e/CeMUHAPCKUE 3aHSITHUS 26 26
CamocrosiTenbHasi pabora (B T.4. 69 69
KYpPCOBOe MPOeKTUPOBaHKeE)
TpyZ0eMKOCTb IPOMEXKYTOUHOM 0 0
aTTecTaluu
Buj mpomMe)KyTOUHOM aTTecTalyun
(UTOrOBOrO KOHTPOJIS TIO JUCLIUTI/IMHE) 3auer 3auer

4 CTpyKTypa U cojiep>KaHue JUCLUII/INHbBI
4.1 CBojHbIe JaHHBIE M0 COAEPIKAHUIO AUCLHMILIUHBI

Cemectp Ne 2

Bu/bl KOHTAaKTHOI PaboThI
A B T T T (W A B
n/n pasa Kon. Kon. Kon. Konm. i
JAUCHHUILTHHBI Ne Yac Ne Yac Ne Yac Ne Yac KOHTPOJIA
1 2 3 4 5 6 7 8 9 10 11




The Leader as an
Individual.
Personality and
Leadership.
Developing a
Leader's Mind.
Approaches to
Leadership.
Contingency
Theories

Y CTHBII
oripoc

Courage and Moral
Leadership.
Motivation and
Empowerment.

TBOpuecko
e 3aJjaHue

Developing
Leadership
Diversity.
Leadership Power
and

Influence. Teambuil
ding: aims and
main ideas.

Pecdepar

Leadership
Communication.
Leading Teams

Occe

Shaping Culture
and Values. The
Team Leader's
Personal Role.

Tect

Leading Change

0630p
CTaTbH

IIpomesxyTouHas
aTTecTalys

3auet

Bcero

13

26 69

4.2 KpaTKoe cofiep)xaHue pa3/ie/ioB 4 TeM 3aHATHH

Cemectp Ne 2

Ne

Tema

Kpartkoe coaepxaHnue

The Leader as an
Individual. Personality
and Leadership.
Developing a Leader's
Mind. Approaches to
Leadership. Contingency
Theories

Courage and Moral
Leadership. Motivation
and Empowerment.

Developing Leadership
Diversity. Leadership
Power and
Influence.Teambuilding:
aims and main ideas.

Leadership
Communication. Leading




Teams

5 Shaping Culture and
Values. The Team
Leader's Personal Role.

6 Leading Change

4.3 IlepeueHb J1aGOpPaTOPHBIX PadoT
JIabopaTopHbIX paboT He TIPeyCMOTPEHO
4.4 TlepeyeHb NPAaKTHYECKUX 3aHATHH

Cemectp Ne 2

. Ko/1-B0 aKkajjeMHYeCcKHX

Ne TeMbl IPAaKTHYECKUX (CEMHHAPCKHX) 3aHATHI 4acoB

1 The Nature of leadership. 2

2 Approaches to Leadership 4

3 Leader s an individual 4
Emotional Intelligence — Leading with Heart and

4 . 7
Mind
Organizational Culture, Culture Strength,

5 . 7
Adaptation, Performance

6 A framework for leading change 2

4.5 CamocrosiTes1bHasi padoTa

Cemectp Ne 2

Ne Buj CPC Ko/1-Bo akajeMu4ecKHX
4acoB
1 BbImonHeHHe TPeHUPOBOUHBIX U 00yUarOIInX 24
TeCTOB
2 [ToaroToBka npe3eHTanum 20
3 ITpopaboTKa pa3/ie/ioB TeOpPeTHYeCKOro MaTepuasia 25

B xope npoBesieHust 3aHATUM 10 AUCLUIIMHE UCTIOIb3YIOTCS C/IeyIOIie MHTepaKTUBHbIE
Meto/bl 00yueHusi: [lebatel (debates) — opraHn30BaHHBIN 1 U€TKO CTPYKTYPUPOBAHHBIN
ny6/IMuHbIN 0OMeH MHEHUSIMM T10 omipeiesieHHOU Teme. JlesioBast urpa (serious play, serious
game) — MO/Ie/IMPOBaHKe peasibHbIX YC/I0BUM MpodeccroHaNIbHOM /1eATeIbHOCTH U UMUTALUS
YyesI0BeUeCKUX OTHOLIEHWH U COLIMabHOTO B3auMOelCTBUs B paboueii cpesie. Kaxkzomy
YUaCTHHKY UI'Dbl Ha3HAYalOTCsl OTIpe/ie/ieHHasi pojib U (DYHKLIMsI B PAMKax BbITIOJTHeHUs1 paboyeii
3agaun. [Iuckyccus (discussion) — pa3HOCTOpOHHee rpymnroBoe 00CyKAeHre CIIOPHOTO
BOIMPOCA, HalleJIeHHOe Ha MOoy4YeHUe pellieHus], yCTpauBatolllero BceX yUaCTHUKOB IPYIIIIBI.
WuTepakTrBHas (mpobieMHast) nekis (interactive lecture) — BhICTyTIIEHHe TIpeTio/iaBaTeist
riepe; 6OJIBILION ayJUTOPUEH, BK/IIOUaroIlee AUCKYCCHUH, UCTO/Tb30BaHNe TIpe3eHTalui Uin
BH/leOMaTepHuasIoB, MO3rOBOH LITYPM, MOTHBALMOHHYO peub. Kpyriblii ctos (round table) —
TPYIIIOBOE 00CYXK/IeHHe HeCKOJTBKUX MTPO0/IEMHBIX BOTIPOCOB, YUaCTHUKUA KOTOPOTO BBIPAXKAIOT
coOCTBeHHOe MHEHMe Ha PAaBHOTIPaBHOM ocHOBe. MeToz KeticoB (case study) — aHamu3
BBIMBIIIJIEHHOW WJTH PeaslbHOM CUTYAL[UH AJIs1 BhIsiB/IeHUs TIpo0sieM, 3 (eKTHBHBIX BADHAHTOB
pelLleHni 1 BO3MO>KHOCTH MPaKTHUUeCKOro NMPUMeHeHUs MoJTyuyeHHbIX 3HaHUW. [IpocMoTp U
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obcyxaenue yueOHbIx BuzieodmibMos (film-based learning) — ocyiecTBisieTcs st
Pa3MbIlIeHUs] HaJ, TPO0IeMHBIMH BOTIPOCAMH, KOTOPbIe 03BYUHBAIOTCS TIepe]] HadajioM
dunibma. [TybnruHas ripe3eHTarus (public presentation) — ripecTaB/ieHre 00yUaroImmux
MaTepHasioB B CTPYKTYPUPOBAHHOM, IpaueckoM U MPOCTOM JIJisi YCBOEHHs BUJIe.
[Tpe3eHTAalMsI MOXKET CJTYKUTh [JOTIOJTHUTETBHON WUTFOCTPaLel yueOHOTO MaTepHasa U
oToOpa)kaTh €ro K/ItoueBbie MOMeHThI. PaboTa B Masbix rpynmax (small group workshop) —
JleJieHre KOJIJIeKTUBA Ha MaJible TPYIIbI AJIsi 00CY»K/1eHUsl OTpe/ie/ieHHbIX BOTIPOCOB U
pa3paboTky pelieHni yue6HOM npobieMbl. DTOT MeTO/, 1103BOJIsIeT BOB/IeKaTh B paboTy Bcex
yuallXxcsi, TPEHUPYeT HaBbIKK COTPYAHUUECTBA M ME>XK/TMYHOCTHOTO ob1ieHus. [IpernoiaBareris,
NIPUMeHSIOIIMI UHTepPaKTHBHbIE METO/bI, BBICTYIaeT B KaueCTBe TOMOLHMKA U KOOpAUHATopa
Tipoliecca, rnepe/iaBasi akTHUBHYIO (YHKLMIO 00yueHus ctyeHTaM. OH ke peryimpyeT mpoLecc
yepe3 MOATOTOBKY CITeLja/IbHBIX 33/JaH1H, TTPOBe/jeHre KOHCY/IbTalui, obecrieueHme
TeXHOJIOTUUECKOU 0a3bl, O1[eHKY paboT U MpejocTaBieHre 00paTHOH CBSI3U

5 IlepeueHb yueO0HO-MeTOJUUECKOT0 00ecreyeHUus1 JUCHUILTHHBI
5.1 MeToanueckue yKa3aHHusA /1A 00yYarOIIUXCSA 110 0CBOEHHIO JHUCLUILIMHBI
5.1.1 MeToauuecKne yKa3aHus /s 00y4aOUXCs 10 MPAKTHYECKUM 3aHATHIM

V3yuaTh JUCLIUTIIMHY PEKOMEHZYETCSI B COOTBETCTBUU C TOM TOC/IeJ0BAaTeIbHOCTHIO,
KOTOpasi 0003HaueHa B ee CO/lepKaHUH.

Ha niek1usix mpero/jaBaTe/ib 03ByUHBaeT TeEMY, 3HAKOMUT C TTI€PEUHEM JIUTEPATYPhI 10
Teme, 000CHOBBIBAET MECTO U POJIb 3TOM T€MbI B JAHHOW IUCIUIIIMHE, PACKPLIBAET €e
NpaKTUYeCcKoe 3HaueHue. B xoie IeK1ni CTy1IeHTy HeoOX0[UMO BECTU KOHCITEKT, PUKCHPYSI
OCHOBHBbIE TTOHATHS U MIPOOJ/IEMHBIE BOTIPOCHI.

[TpakTHyeckue (CeMUHAPCKHUE) 3aHATHS 10 CBOEMY COJIEPKAHHUIO CBSI3aHbI C TEMATHKOM
JIEKLIMOHHBIX 3aHATHH. HauMHaTh MOATOTOBKY K 3aHATHIO 11€/1eCO00Pa3HO C KOHCTIEKTA JIEKIHH.
3alaHue Ha MpaKkTHUUecKoe (CeMUHApCKOe) 3aHsATHe CO00IaeTcsi 00yUJaromumMcst 0 ero
nipoBeieHysi. Ha cemuHape mpernoiaBaTe/ib OpraHu3yeT o0Cy»XjeHre 3TOH TeMbl, BBICTYTIast B
KauyeCTBe OpraHU3aTopa, KOHCY/IbTaHTa M JKCTepTa yueOHO-1103HaBaTeIbHOU JeATe/TbHOCTH
o0yuJaroIerocs.

5.1.2 MeToauuecKne yKa3aHusl /ISl 00y4arIHuXcs 10 CaMOCTOSITe/IbHOM pabore:

V3ydeHne JUCLUITIMHBI (MOZYJ/IsT) BK/IFOUAeT CaMOCTOSATe/TbHY0 paboTy 00ydJaromjerocs.

OCHOBHBIMH BUJJAMH CaMOCTOSITE/TbHOM PabOThI CTYZIEHTOB C yUacTHeM IperojaBaresieit
SIBJISTFOTCSL:

* TeKyIlie KOHCY/IbTallly;

* TIpHeM U pa300p I0OMaIlIHUX 3a/IaHui (B YaChl TIPAKTHUECKUX 3aHSATHI).

OCHOBHBIMH BUJJAMH CaMOCTOSITeJTbHOM PaboThI CTYIeHTOB 6e3 yuacTusi Ipero/aBaresieit
SIBJISTFOTCSL:

* (hopMHpOBaHKe U yCBOEHHE COJiep>KaHus KOHCIIEKTa JIeKLMi Ha 6a3e peKoMeHJ0BaHHOM
JIEKTOpOM y4eOHOU iuTepaTyphbl, BK/It0UYast ”HPOPMaIMOHHBIE 00pa30BaTe/IbHbIe PeCYPChHI
(3neKkTpoHHBIe YueOHUKH, 37IeKTPOHHbIe OUOIHOTEKH U JIP.);

* CaMOCTOSITe/IbHOE M3YUYeHHe OTZAe/bHBIX TeM WU/ BOIIPOCOB M0 yueOHUKaM WIIH
yueOHBIM 1TOCOOusIM;

* IOJrOTOBKA K CeMUHapaM U JlabopaTopHBIM paboTam;

* BBITIOJTHEHUE [JOMALITHUX 3aJjaHHi B BU/le pellieHNsl OT/Ae/bHBIX 3aJau, TPOBeeHusI
TUIOBBIX PaCueToB IO OT/eJIbHBIM Pa3/ieniaM Cofiep>KaHusl AUCLUIIMH U JIp.



6 ®DoHj OLEHOYHBIX CPeACTB A/ KOHTPOJIA TeKylleill ycreBaeMOCTH M TPOBeJeHHUs
NMPOMEeXYTOYHOM aTTeCTaluy Mo JUCHUIINHE

6.1 OreHoYHBIe Cpe/CTBA /11 NPOBe/ieHUs TeKyIero KOHTPOJIs
6.1.1 cemecTp 2 | Y cTHBII onpoc
Omnucanue nponeaypel.

MoHoJioruyeckoe BhICKa3bIBaHHE:

1. CobecenoBanue Ha Temy “ Victopust TAMOMIgUHTa”

2. CobecenoBanue Ha TeMy “Pa3jesieHre TIOHATHANM TUMOWIAWHTA” .
3. CobecenoBanue Ha Temy “®PopMbl TPOBeIeHNsT TUMOW/ITUHTA ~.
4. CobecesioBanue Ha Temy “Buabl THMOWIAWHTA ~.

5. CobecesoBaHre Ha TeMy ~OCHOBHBIE Uled TUMOWIZMHTA .

KpuTepun oneHUBaHus.

[TonHOTa OTBeTa, UCI0/Ib30BaHKe TIPoheCcCUOHaTbHOW TePMUHOIOTUU
6.1.2 cemectp 2 | Icce

OmnucaHue npoueaypsbl.

OmnucaHue TIpoLieyphl: BBITIOJHEHHE MMCbMEHHOM paboThl 110 3aiaHHOoM TeMe. O6beM paboThI 4-
5 crpanui] Tekcra (12 it Times New Roman, 1 unTepBan).

ITpumep 3amanus:
TEMA 3CCE: Example of the emerging changes in the marketing organisation and problems
faced by Managers in terms of technology landscape and decision making

KpuTepuu onieHUBaHMA.

KpuTepuu orieHKM: CBOeBpEMEHHOCTD Tpe/|CTaB/eH s, Pa3BEPHYTOCTb TeMbI, KOJIUYECTBO
VICTI0/Ib30BaHHBIX UCTOYHUKOB JIUTEPaTyphbl, YeTKOCTb ()OPMY/IMPOBKU BBIBO/IOB, IOTUYHOCTh

CTPYKTYPBHI.

6.1.3 cemectp 2 | TBOpueckoe 3afiaHue

Omnucanue npoueaypsl.

3ajjaHue CBsI3aHO C MO/ArOTOBKOM Mpe3eHTaly Ha OCHOBE aHa/in3a NpaKTHK JIMZepCTBa
KpuTtepun oneHUBaHus.

CBOeBpeMeHHOCTD TIpe/ICTaB/IeHNs], COOTBETCTBHe TpeOyeMoii CTPYKType, yOsinyHast
rpe3eHTaLus

6.1.4 cemectp 2 | Pedpepar
OnucaHue npoueaypsbl.

[ToaroroBka pedepaTa 1o 3aZlaHHHOU TeMe.



Kpurepumu onjeHuBanus.

CootBetcTBUE TpeOyemMoii CTpyKType, 0030p MUHUMYM 10 KCTOYHHKOB JTUTEPATYPhI
6.1.5 cemectp 2 | O630p cTaTHHU

Omnucanue npoueypsl.

Omnucanue TNpoLeyphl: CTYIEHTY Mpe/iiaraeTcsi CaMOCTOSITeIbHO OCYIeCTBUTD MOUCK U TIO-
00p cTaTb, B KOTOPOU MPe/ICTaB/IeHbI Pe3y/IbTaThl S3bIKOBOT'O UCC/Ie/IOBAaHUS B MAapKETHHTE.
CraTbst J0/DKHA OBITH TIPOAHAIM3UPOBAHA, OPUEHTUPYSICh Ha CJieIyOIHe TTOI0XKeHUSI.

General criteria

1 Does the paper provide insight into an important issue?

2 Does the paper tell a good story?

3. Is the paper interesting for an international audience?

4 Does the insight from the paper stimulate new, important questions?

5 Is there a high probability that the paper will be read and cited by others?

Abstract

Make sure that the abstract is informative, can stand alone and covers the content.

A combination of the problem and the conclusions.

No figures or citations should be included here.

Introduction

It should state the objective, the problem - the research question to be addressed, provide a con-
cise background: why the work was done, quote literature only with direct bearing on the prob-
lem - not a textbook, state a hypothesis — a suggested solution to the problem.

Conclusions

This is the “take-home message” of the paper. Should be short and concise. Must be possible to
derive from the results and discussion. It is not a summary of the paper.

Read the abstract, introduction and conclusions. Is there a clear message?

Having read the introduction — can you find out what the contribution of the paper is? Try to
formulate the message in your own words.

Do the perceptions or hypotheses in the introduction match the conclusions?

Detailed review

Materials and methods

Experiments: are the experiments documented adequately? Have information about positive
and/or negative controls, and the numbers of replicated experiments and/or samples been pro-
vided?

Results: are they presented so that you can easily see their significance? Are concentrations
shown with believable accuracy - or are they shown with too many significant digits?

Data analysis: have statistics been used in an appropriate way? Is the raw data presented in such
a way that you can see if the statistical method is adequate?

Figures: Can the figures explain the results? Are the figure captions informative?

Tables: are all the inputs in the tables necessary to understand the message?

Conclusions

Can the conclusions be derived from the results and the discussions?

Is the author citing the original contribution or citing from a popular source?

I[To pe3ynbpTaTam aHanmM3a HEOOXOAUMO TOTOTOBUTh MPE3eHTALIHUIO.

KpuTtepun oneHUBaHus.



Kputepuu o1ieHKH: CBOEBPEMEHHOCTD BBITIOJIHEHMS], TIOJTOTOBKA TIPe3eHTaIu1, COOTBETCTBHE
3alaHHOM CTPYKTYpe, CoJiep>KaHue Pa3/iesioB, My0/IMYHOe BBICTYIIIEHHE

6.1.6 cemectp 2 | Tect
Onucanue npoueaypsbl.

1. What is leadership?

1) Management;

+2) Type of management interaction;

3) Control method;

4) Method of influencing subordinates.

2. What does leadership focus on?

+1) For people to do the right thing;

2) For people to do the right thing;

3) So that the "right" people do the right thing;

4) For the “right” people to do the right thing.

3. Who can be called a leader?

1) Administrator;

2) Professional;

+3) Innovator;

4) A respected person.

4. The basis of the leader's actions:

1) Plan;

+2) Vision;

3) Hints;

4) All of the above.

5. Leader:

+1) Gives an impulse to movement;

2) Supports movement;

3) Impedes movement;

4) Does not affect movement.

6. Find the erroneous statement:

1) Most of the managers have leadership qualities;

+2) Often a leader is not a manager;

3) It is rare to find a leader who is not a leader;

4) Often a leader is an adored person who is loved, and they take everything he says on faith.
7. What is the most common leadership style used in management?
1) Authoritarian;

2) Democratic;

3) Liberal;

+4) Mixed.

8. What is the slogan of a democratic management style?
+1) We will decide everything together!

2) I look forward to the input and initiative from subordinates!
3) A colleague is a partner, or someone who will take care of everything!
4) We will do what the authorities order!

9. Synonym for "authoritarian" style -

+1) Directive;

2) Collegiate;



3) Formal;

4) Anarchic.

10. Liberal leadership style:

1) Motivates subordinates to work productively;

+2) Stimulates professional growth, promotes the acquisition of experience and creative skills;
3) Negatively perceived by experienced workers;

4) Cannot support labor productivity for a long time.

Kpurepumu onjeHuBaHusl.
3a KaK/plid TIPAaBWILHBIM OTBET CTyZAeHT noaydaet 0,5 6arnia
6.2 OueHouHbIe Cpe/iCTBA /I/IfA IPOBe/leHHs TPOMEe)XyTOUHOM aTTecTalul

6.2.1 Kpurepun wu cpeacrBa (MeTo/bl) OLEHMBAHUA WH/JUKATOPOB [OCTHIKEHUS
KOMIIEeTeHI[UY B PaMKaX MPOMeXyTOYHOU aTTeCcTal[uu

CpeactBa
(MeToppBI)
NupukaTtop focTHxeHus
S — KpuTepuu oneHMBaHUsA OLleHMBAHHA
NMPOMe)XXyTOYHOH
arrecTanuu
YK-3.1 [deMoHCcTpUpyeT 3HaHWs, yMeHus U | TectupoBaHue
HaBbIKM pelleHusl 3a/ay, CBS3aHHBbIX C
opraHu3aijeii KoMaHgHoU paboThbl
YK-5.3 HJeMoHCcTpUpyeT 3HaHus, yMeHus U | TecTtupoBaHue,
HaBBIKW OIpeJiesieHHs U BbiOopa (opM | pelieHue
B3aWMO/IEMCTBYS YIEHOB KOMaH/Ibl KOHKDETHOU
CUTyaLuu
YK-6.1 HdeMoHCcTpUpyeT 3HaHus, yMeHus U | TectupoBaHue,
HaBbIKM, OTpakarolue OIpe/e/ieHue U | pelleHue
peasM3arvi0 TIPUOPUTETOB COOCTBEHHOM | KOHKPETHOM
JlesiTenIbHOCTH CUTyaLuu1

6.2.2 TumnoBble OI|eHOUYHbIE CPeAACTBA MPOME)XXYTOYHOM aTTecTaliu

6.2.2.1 Cemectp 2, TumnoBble OLleHOYHBbIE CPeCTBa /ISl IPOBe/JeHUus 3aueTa 110
AUCLMIIUHE

6.2.2.1.1 Onucanue npoueaypsl

3auet nnpoBoguTcs B opme TecTrpoBaHus (50% OLIeHKH) U pellieHNst KOHKPeTHOW CUTYyaLuu
(50% oreHKM).

6.2.2.1.2 Kputepum oleHUBaHUSA

3auTeHo He 3auTteHo

BboJsiee 61% BbINOJHEHHOTO 3a/1aHUS MeHee 61% BBITIOJTHEHHOT'O 3aJjaHHUSI

7 OcHOBHas y4yeOHasA MTepaTypa
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9 Pecypcol cetu IHTepHeT

1. http://library.istu.edu/
2. https://e.lanbook.com/

10 ITpodeccuoHa/bHBIE 0a3bl JAHHBIX

1. http://new.fips.ru/
2. http://www1.fips.ru/

11 TIlepeyeHr WH(OPMALMOHHBIX TEXHO/JIOTUW, JIMIEH3HOHHBIX M  CBOOOJHO
pacnpocTpaHsieMbIX CHelHaTU3HPOBAaHHbIX MPOrpaMMHBIX CPeACTB, HH(OPMaLOHHBIX
CIIPaBOYHBIX CUCTEM

1. Microsoft Office 2003 VLK (moctaBku 2007 1 2008)
12 MaTepua/IbHO-TEXHUUYECKOE 00ecreueHre JUCIUIUITHHBI

1. B yue6HOM mpoliecce UCTIONB3YeTCS Cieyoiiee obopyaoBanue: — [TomeleHus Ayist
CaMOCTOATe/TbHOM PaboThI, OCHAIleHHbIE KOMITBIOTEPHON TeXHUKOW C BO3MOXKHOCTBIO
TOJK/TFOUeHus K ceTy "VIHTepHeT" 1 obecrieueHreM /IOCTyTIa B 3/IEKTPOHHYIO MH(POPMALIMOHHO-
obpa3oBaTesibHYIO Cpefly By3a, — YueOHble ayJUTOPUH AJIsI TIPOBe/IeHUs: 3aHITHH JIEKLIMOHHOTO
THIIA, 3aHATUA CEMUHAPCKOTO TUTIA, MMPAKTUUECKUX 3aHSTHH, BBITOIHEHHS KYPCOBBIX paboT,
IPYNNOBBIX Y UHAUBUYaIbHBIX KOHCYJ/IbTAL[MM, TeKYLero KOHTPOJISI U IPOMEKYyTOYHOM
aTTeCTalliy, YKOMILJIEKTOBaHHbBIE CIIel[ha3UPOBaHHON Mebesbio U TeEXHUUECKUMH CpeJiICTBaMU
obOyueHust
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